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Clarion boosts team with seven director promotions 

 

Leeds law firm Clarion has promoted seven members of its team from senior associate to the position of 

legal director. 

 

Helen Bates joined the firm’s corporate recovery practice in 2008 and has since taken a lead advisory 

role in many of its most complex and sizeable assignments.  Over the last 12 years, Alison Batty has been 

a key member of the property team, using her technical expertise and heading up Clarion’s residential 

development and care home development offerings.  Dominic Blakeley has dealt with a number of the 

biggest cases in the dispute resolution and litigation practice over the last four years including taking a 

key role in the Silverstone litigation. 

  

During her 15 years with Clarion, Lynsey Harrison has successfully developed a niche litigation specialism 

in the area of contentious private client which has seen both her and the team she has developed being 

recognised as leaders in their field.  In addition, Clare King, who joined Clarion 10 years ago, has 

established a reputation for her Court of Protection work; while Marie Pugh has successfully developed 

the expanding banking and finance team during her 12 years with the firm.  Finally, Sue Streatfield has 

been lead adviser on a number of key matters for the IP team as well as playing an active role in training 

and developing the IP team. 

  

Roger Hutton, joint managing partner at Clarion, commented: “At Clarion, we pride ourselves on 

recruiting and retaining the most talented people – it is vital that we invest in their development and 

enable them to grow their careers with us.   
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“All of these seven lawyers have played an important role in the firm’s ongoing success, exceeding 

expectations in a number of areas whether through their strong people management skills, their unique 

insight in developing the practice, their advisory expertise or their strategic contribution to our 

growth.  Our internal career progression path ensures that individuals making these types of exceptional 

efforts are recognised and rewarded; their new roles within the firm will enable them to continue to 

develop with Clarion.” 

 

 


